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Tell us a little about yourself and why you’ve decided to run for a school board 
position: 
 
I have been volunteering in the school district for nearly 20 years, including 6 years on 
the School Board. My husband, Andy and I moved here in 1987. We are proud of our 
two grown Coppell graduate sons, daughter in-law, and two precious young 
grandchildren.  I have decided to run for re-election to support the work of our new 
superintendent, Brad Hunt and to continue to help provide leadership to our great board 
of Coppell-focused and dedicated volunteers. Should I win my re-election, four of the 
seven members will have two years or less on the board.  
 
 
What unique qualities would you bring to the school board? 
 

I am curious and like to engage with education experts to learn more about the ways in 

which education is changing. I am persistent about authentic learning and giving the 

students “voice” and choice in what they are studying.  My board service has and will 

continue to be driven by the needs of each of our learners. I am a laser-focused 

advocate for students, teachers, and our exceptional Coppell Public Schools. I am one 

of two certified Master School Board Trustees presently serving on the board. 

 

A big picture and strategic thinker, my influence goes beyond Coppell to the Region and 

State School Board levels where I am active in support of children and public schools 

across Texas. I have also served on the Texas Association of the Gifted and Talented 

fourteen member board for four years and chaired the Membership Involvement 

Committee and the Parent Division. Most recently, I was selected to serve on the TAGT 

Executive Director Selection Committee.  I understand the complexities of GT students 

and adults .  
 
How have you been involved with Coppell ISD prior to running for school board? 
 

Prior to my board service in CISD which began in 2012, I:  

   • Founded the Coppell Gifted Association (CGA) - 2006 

 • Founded MOSAIC Local Summer Student Enrichment - 2007 

 • Served on every CISD Strategic Planning Committee since 2006 

 • Was on several District Bond and Facility Committees 

 



 • Served on both Campus and District Educational Improvement 

Committees 

 • Regularly attended board meetings for six years (>80%) 

 • Graduated from the Inaugural Class of iLead 

 • Served on 3 PTO’s  (Town Center elementary, CMSN, & CHS) 

 • Served on the Coppell Band Booster Board  

 • Led International Baccalaureate (IB) Inaugural CHS Parent Group  

 

  Regarding gifted education: 

   • Served on the Board of Texas Association of the Gifted and Talented - 

2011-2014  

 • Awarded “Parent of the Gifted” for the State of Texas - 2012 

 • Attended Local, State, and National Gifted Education Conferences 

 
 
 
What do you see as the biggest challenges for the district in the next five years? 
 

Our biggest challenges will be our continued growth, implementing our Strategic Design 

plans, safeguarding our students and staff, and the education funding shortfalls from our 

State Government.  

 

Our Growth is a sign Coppell ISD continues to be a desirable community for families. It 

is great that our schools attract families with school-aged children. We must continue to 

address the growth by leveraging existing space and, when necessary, building 

additional schools. If we build schools too quickly, it impacts our taxpayers negatively. 

As a board, we are being good stewards of our voter-approved bond by keeping the tax 

rate as low as possible through the metered sale of bonds (this year, saw a slight 

reduction in the tax rate) and by enlisting citizens to serve on our board’s community 

Bond Oversight Committee to advise and manage the work being done.  

 

Implementing our Strategic Design that is in progress and should be ready to adopt by 

the school board in June. Having participated in this one and every previous Strategic 

Design session since 2003, I am very excited about our continuous improvement as a 

direct result of this process. We were fortunate to receive over 4600 survey responses, 

60 in depth stakeholder interviews, a full day of reviewing that input by a secondary 

student group, and then a group of community stakeholders, including former students, 

dug into the Identified community values. The design plans will continue to be fine tuned 

over the next two months with more stakeholder involvement.    

 

Safeguarding our students and staff is a big priority. We continue to look for ways to 

enhance safety at our schools. Examples include adding controlled vestibules to the 

main entrance of every campus; performing twice as many state-required safety 



inspections; and partnering with the police departments where we have campuses to 

harness their security knowledge and expertise. We recognize that safety is a process 

of improvement and have an ongoing task force to focus on solutions. Additionally, I 

believe that “to safeguard” includes social emotional support and character education. 

We are creating a culture of inclusion within our diverse student and parent populations. 

Our campuses are working hard to welcome and engage all of the students and parents 

in our district.   

 

Finally, our rapidly rising property values are good for homeowners, but bad for taxes. 

The State legislature is now dependent on these higher property taxes to balance and 

grow the State budget. This biennium, another thirteen percent increase is expected. 

This year, the State is keeping 100% of the increase in taxes realized through value 

growth. It used to be called “Robin Hood for education,” but now, that money is being 

used for non-educational purposes (check out: http://www.taxparencytexas.org/).  

The past 4 years, we have worked hard to keep our M&O per student expenses flat and 

also provide pay increases for teachers. While our schools are consistently rated high, 

Coppell ISD is average regarding our total tax rate compared to other area school 

districts.  
 
 
How important is serving the needs of gifted learners in Coppell ISD?  Why? 
 

It is a moral imperative to serve the needs gifted (and all) learners in Coppell ISD. 

 

I believe that a “rising tide lifts all ships.” Gifted education has always been the R&D of 

public education. Many of the mainstream educational practices have been born out of 

GT research, like differentiation, etc. Serving ALL learners where they are is important, 

and that includes the gifted. We cannot place ceilings on learning. That leads to 

boredom and disengagement. It is my most desirable goal to have each learner 

engaged and get out of their way, not hold them back. 
 
 
How does Coppell ISD currently serve gifted learners and how does that compare 
to other districts? 
 
Currently, Coppell offers elementary tiered services. All gifted kids are not alike and 
require different services according to their needs. The district recognizes that GT 
learners are gifted 24-7 and not just 1-2 hours per week. Before CGA began, giftedness 
was served 1-2 hours per week and only in Language Arts classes beyond elementary 
school. Now, our services are similar to special education in that students receive the 
support they need when they need it. I am very proud of this progress and consider 
having four GT core classes as options throughout our secondary schools as a win for 
our kids as well.  
 

http://www.taxparencytexas.org/


New Tech is an exception. The Project-Based (PBL) Instructional model adds a level of 
rigor for all learners. While there are times that GT learners may be homogeneously 
grouped, the model lends itself to many of the GT service goals such as self-directed 
learning and communication of ideas. PBL and Challenge-Based Learning (CBL) 
instruction can be found at several of our campuses K-12.  
 
Compared to other school districts, Coppell is a model for gifted ed. We provide 
“services” not “programs.”  Our educators often share best practices and teach others 
about this work. 
 


